[ICRACOS 2019] New User Registration

Inbox
@
ah _ _
ICRACOS <icracos@unesa.ac.id> Tue, Jul 16, 2019,
11:42 AM
to me

Thank you for registering as a user with International Conference on

Research and Academic Community Services (ICRACOS). Please keep track of
your username and password, which are needed for all work with this
conference.

Username: eniwuryani_16071971
Password: 101198

Thank you,
ICRACOS

XXX -X-XXXK-XXXX-XIXXI$XX.00 ©20XX |EEE



[ICRACOS 2019] Editorial Decision on Paper

Inbox
®
]
ICRACOS 2019 <icracos@unesa.ac.id> Sep 10, 2019,
9:09 AM
to me

Eni Wuryani Wuryani:

First of all, after a careful review of your submission, we would like to

thank you for submitting your paper "Management of cooperatives in improving
financial performance in East Java, Indonesia" and congratulations on being
your paper considerate for published to 2019 International Conference on
Research and Academic Community Services (ICRACOS) AP proceeding.

This e-mail includes some information for your paper registration process:
1. Revision of your paper

2. Result of the similarity index (attached)

3. Review result of your manuscript

Please read carefully below guidelines!

1. Revision of your paper

Please revise your paper based on the reviewers suggestions and used in doc
or docx file format. In order to comply with the AP publication guidelines,
please re-check the layout of your paper. The paper must follow the
publication guidelines provided by AP that use IEEE template
(http://icracos.lppm.unesa.ac.id/wp-content/uploads/2019/07/Conference-template-A4.doc).
We have provided sample papers that meets all requirements provided by AP
and IEEE in this link
http://icracos.lppm.unesa.ac.id/wp-content/uploads/2019/09/paper-example.zip
to be used as an example.

Several components of the paper where mistakes are common includes:

. Tables

. Captions

. Gaps/blank spaces in writing

. Picture resolution (min. 300dpi)

. Figure placement

. References

. Equations (they should not be figures, but real equations)

~NoO o, WNE

Please upload your paper using our system before September 15th, 2019 :
http://icracos.lppm.unesa.ac.id/conference/index.php/ICRACOS/2019/login
. Login to our system

. Please go to user home menu

. Select active

. Select title of your paper

. Select Review section (under the paper id information)

. Go to Director Decision Area

. Choose file

. Upload your camera-ready paper

O~NOOITAWNE


http://icracos.lppm.unesa.ac.id/wp-content/uploads/2019/07/Conference-template-A4.doc
http://icracos.lppm.unesa.ac.id/wp-content/uploads/2019/09/paper-example.zip
http://icracos.lppm.unesa.ac.id/conference/index.php/ICRACOS/2019/login

9. You will find your paper with the date information beside it.
or

10. Select notify director icon

11. Choose file

12. Upload your camera-ready paper.

13. Subject (id-of-your-paper) Your paper title

If your papers still not comply with AP format, and failed to meet this
requirement resulted the paper not being published in AP ICRACOS proceeding,
but will be published to ICRACOS Proceeding ISBN. Please complete author
names and affiliation for the final manuscript. (Please make sure it because

you are not allowed to change it after the final manuscript submitted)

2. Result of the similarity index (uploaded in OCS, you can find in Dircetor
Decision)

Please revised your manuscript until the similarity indexed no more than
20%.

If your papers still failed to meet this requirement resulted in the paper
not being published in AP ICRACOS proceeding.

3. Review Result as bellow:
(by system)
We would like to thank you for your cooperation!

ICRACOS 2019
icracos@unesa.ac.id

Reviewer A:

|. Reviewer's Confidence:
Medium

Il. Quality of The Atrticle:
1. Originality: How would you rate the originality of the journal?:
Good

2. Significance of Topic: Is this topic gives significant contribution?:
Good

3. Technical Quality: How would you rate the technical quality of this
journal?:
Adequate

4. Presentation: How would you rate the presentation (readibility and
organization) of this journal?:
Adequate

5. Literature: Does the journal give complete literature review?:
Adequate


mailto:icracos@unesa.ac.id

6. Overall Rating: Do you recommend acceptance or rejection?:
Revision Required

[ll. Comment About the Manuscript:
Note:
1.  Title must represent the article (discussion and purposes). Please
simplify the title, yet do not ignore the important key points in the
discussion. Thus, any reads this article will be able to foresee what kind
of study included.
2.  Many grammatical errors, incorrect constructions, as well as non-academic
terms/words used in the article

3. Inciting, do paraphrasing and reduce in using direct quotation (so it
will not be considered as plagiarism).
4.  In paragraph building be aware of the coherence and cohesion.

5.  Good article must consist:

- Background (state your reasons)

- Literature review (prior studies to support or against the current study)

- Methods (how the study was conducted, including participants, techniques,
and analytical approach)

- Discussion (how the analysis and the process carried out)

- Result (finding, drawn from the discussion)

- Conclusion (the final where it possibly answers the purposes or questions
stated)

- Significant and implication (how this study can affect others and who will
be implicated by the findings)

Reviewer B:

|. Reviewer's Confidence:
Medium

Il. Quality of The Article:
1. Originality: How would you rate the originality of the journal?:
Inadequate

2. Significance of Topic: Is this topic gives significant contribution?:
Adequate

3. Technical Quality: How would you rate the technical quality of this
journal?:
Inadequate

4. Presentation: How would you rate the presentation (readibility and
organization) of this journal?:
Inadequate

5. Literature: Does the journal give complete literature review?:
Inadequate



6. Overall Rating: Do you recommend acceptance or rejection?:
Revision Required

[ll. Comment About the Manuscript:

1. Profits in keywords must be contained in an abstract.
2. Please use the template provided
3. There is a lack of explanation between the research title, abstract,
method, and results. Cooperative management consisting of internal control,
organizational size, cash flow, and conducting member meetings, is not
explained in the method and discussion. Only internal control and annual
member meetings are analyzed.
4. The paper doesn't demonstrate an adequate understanding of the relevant
literature in the field and quote an appropriate range of literature sources
5. Why do Tables 2 and 3 have to be separate if they can be explained in 1
table?
6. In the explanation of the partial influence, there is a statement
regarding women's cooperatives in the implementation have not implemented
internal control to the fullest and have no influence on the financial
performance of the women's organization. Why was it not mentioned before
about women's organizations? Besides, why is it said to have no significant
effect on financial performance? How do you see the significance?
7. The partial linear regression results of the effect of AMM on financial
performance produce alpha 0.705, and this means that alpha higher than 0.05
has a significant effect. How can you conclude like this?
8. Conclusions do not match the results and discussion



Revision Article

Management of Cooperatives in Improving
Financial Performance In East Java, Indonesia

Eni wuryani
Department of Accounting, Faculty of
Economics

Abstract— The purpose of this study is to analyze
cooperative management in improving financial
performance in East Java, Indonesia. Cooperative
management in this study includes internal control,
and the implementation of the annual member
meeting (AMM). Financial performance is measured by
a report on the calculation of cooperative operating
results. Responsibility for collective management will
be conveyed to AMM. AMM measurements are
measured at the implementation of an annual member
meeting. The research data uses secondary data in the
form of financial reports and annual member meeting
reports. The object of this study was 159 cooperatives
in East Java, Indonesia. This study uses multiple
regression analysis with SPSS. The results of internal
control research have a significant influence on
financial performance. The implementation of
member meetings does not have a significant effect on
financial performance.

Keywords—Cooperative Management, Financial
Performance, Internal Control, Profit, AMM
Introduction

Cooperative organizations have specific

characteristics compared to other organizations. Cooperative
organizations have the principle of corporate profits that can
be enjoyed by all members of the cooperative. Divided
benefits are taken from reports on the remaining results of the
business. The component of the story on the remaining
business results is the cooperative income of the business
minus the operating expenses of the cooperative. The
financial performance of the collective management will be
accountable to members at the Annual Member Meeting. The
Annual Budget Meeting will discuss the achievements of the
previous year's performance and the collaborative business
budget plan. Cooperatives are microfinance institutions,
having an intermediary function as fund-channeling fund
collectors. Cooperative as a function of collecting funds
through the payment of principal savings members,
mandatory savings, and voluntary savings. Collaborative as a
function of channeling funds through giving credit to
members. The financial management of cooperatives must be
fair, transparent, and accountable. Organizations are

Universitas Negeri Surabaya
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microfinance institutions. Microfinance institutions face a
low risk of liquidity. Microfinance institutions have the
potential to maintain liquidity. Microfinance institutions can
operate activities in paying off obligations in the short term

[1].

According to Law on Indonesian Cooperative No.
17 issued in 2012, a union is a legal entity established by
individuals or legal organization. A cooperative has
economic, social, and cultural aspects according to its
principles. The main goal of a cooperative is to prosper its
members. The union has intermediary functions to collect and
distribute funds. Members save their money as maximum
savings, mandatory savings, and voluntary savings. The
principal conservation is the initial money given by the
member when registering. Later, the members are possibly to
borrow the funds (loan) based on its terms and conditions. No
collateral is needed when they apply for the loan. This is one
of a cooperative's characteristics as it meets the principles of
a cooperative, that is, by and for members.

Essential savings, mandatory savings, and voluntary
savings will add assets to the cooperative. The cooperative
organizational  structure  consists of  collaborative
management and cooperative members. The management
consists of the Chairperson, Secretary, Treasurer, and
Supervisor. Operational activities are contained in the
Cooperative Business Budget Plan, which was approved at
the Annual Member Meeting. The highest authority is in the
members of the cooperative because the policy changes must
get the approval of the members through the Annual Member
Meeting. Personnel in the organizational structure must run
according to their respective duties and functions.
Implementation of corporate governance can be carried out if
all staff in the organizational structure perform tasks and
functions correctly. Cooperative management must have an
attitude of justice, independence, transparency, and
accountability.

Collaborative management must be professional to
improve performance. [2] Proper organizational management
can give trust to the owner about the return on investment
invested. In the cooperative, the owner is a member of the
collective. Returns on investment in the form of organizations
in the way of remaining business results — investment in
cooperative members in the form of maximum savings,
mandatory savings, and voluntary savings. The company will
improve its financial performance and maintain the business
performance that is achieved well. The purpose of this study
is to analyze the management of cooperatives in improving
financial performance in East Java, Indonesia.



Individuals or groups can influence achieving goals
[3] [4]. Stakeholder theory addresses the interests of various
parties, which are based on specific interests. Stakeholder
theory is a system based on organization and environment.
Stakeholders and organizations influence each other, can be
seen from the social relations of stakeholders and
organizations in the form of responsibility and accountability.
The application of stakeholder theory to cooperatives will
have an impact on members, related agencies, surrounding
communities. When unions develop, they affect the welfare
of cooperative members. The Cooperative Office, as a
collaborative coach, will continue to guide so that
cooperatives continue to develop. The impact that is felt on
the village community is not entangled in an interest bearing
interest if they want to borrow. Required conditions only
become members according to the rules that apply in the
cooperative. The broader impact of reducing poverty in the
village. Villagers who need capital can borrow from
organizations without using collateral. This will help
communities with low economies in business.

Within the cooperative organizational structure,
there must be a division of tasks and authority, so that each
function can carry out the work correctly and be accountable
for the job. Clear duties and powers will facilitate the
evaluation or monitoring of responsibilities and authorities.
Assessment and monitoring are internal control efforts. [5]
Applied financial controls will be more efficient using
information systems. Information systems as a means of
control in organizations. [6] Management accounting is a tool
to achieve accountability and control in managing funding
sources. [7] Internal control influences financial
performance. Cooperatives carry out internal controls,
including  perspectives on  cooperative  activities,
organizational and business supervision, supervision of
financial capital. The implementation of internal controls will
run well through the control environment, the application of
competencies in cooperatives, the assignment of authority,
responsibility, communication, and information. The control
environment is the foundation for implementing internal
controls. The control environment reflects all behavior,
awareness of all elements in the cooperative

[8] research on microfinance institutions on
governance needs transparency. Research on
microfinance institutions about an internal audit is high
in minimizing corruption behavior. [9] information
systems, company size, operating losses, and profits
influence inspection. The examination has the effect of
reducing fraudulent financial reporting systems. [10]
Corporate governance in the areas of family
ownership, concentration, self-dealing, executive
compensation, and other issues. Excessive executive
compensation, accounting, and audit weaknesses do
not cause problems. [11] Corporate governance is

influenced by internal and external factors.

Cooperative Law No. 17 of 2012 Cooperatives
must report responsibly to members on the Annual
Member Meeting Report. At the Annual Members'
Meeting, the management says the activities of

cooperative activities in the form of reports on
remaining business results, statements of financial
position, capital change reports and cash flow
statements. At the annual membership meeting, the
business budget plan will be approved for the following
year. Members have an essential position in yearly
member meetings. Members can provide input and
assess the performance of cooperative management.
[12] The composition of the management and
commitment of members can contribute to better
performance. [13] there is a significant relationship
between CEO duality and company financial
performance. This reflects the need to strengthen
compliance with the Governance Code related to the
duality status of the board of directors. There is a
significant relationship between the size of the Board
of Directors and the company's financial performance.
This shows that larger council sizes are more effective
in monitoring financial reporting. There is a significant
relationship between Board of Directors meetings and
company financial performance. This indicates that the
Board of Directors' conference does not affect the
company's performance. [14] The presence of women
as directors can provide benefits to shareholders.
Powerful Chief Executive Officer has a positive impact
on the financial performance of Micro Finance
Institutions (MFI). Gender diversity has a positive
effect when balanced with gender diversity in
management.

2. RESEARCH METHODS

This research uses census data. The research
samples are 159 cooperatives in East Java, Indonesia.
One hundred fifty-nine organizations from East Java
Indonesia Data analysis using multiple linear regression
with SPPS. Data is taken from the financial statements
for 2016 - 2018. The measure of financial performance
is based on the report on the remaining results of
cooperative operations. Component of the calculation
of the remaining business results, namely the
difference in operating income and operating
expenses. Cooperative management in this study
includes internal control, and conducting member
meetings. Internal control measurements using audit
assessments by the Cooperative Supervisor. It
measures the implementation of Annual Member
Meetings for assessment when the Cooperative
Management is responsible for operational activities
for all members.



3. RESULT AND DISCUSSION

TABLE 1 DESCRIPTIVE STATISTICS

whereas women cooperatives that have small profits
have large internal controls. Cooperative supervision
has not gone well. The cooperative's financial
performance went well due to the hard work of the

N Minimum Maximum | Mean Std'. _exegutive board.
Deviation
Profit 159 1,E+07 1,E+08 6,E+07 4,E+07
IC 159 3,E+01 1,E+02 5,E+01 2,E4dmmpglementation of Member Meetings
AMM 159 3E+01 1,E+02 8,E+01 2,B+01 Regression results show the annual member
Valid N 159 meeting on financial performance produces alpha
(listwise) 0.705, this means alpha is higher than 0.05, does not
have a significant effect. Implementation of member
meetings in carrying out cooperative operations must
be carried out according to the rules. Cooperatives that
TABLE 2. Coefficien Linear Test experience large profits and small profits must carry
out  annual member meeting activities as a
Exogenous Endogeneou Estimation t Statistic P Discripti ibili . . Th
Variable s Variable Coefficiens value Presppnsibility In - cooperative  management. e
responsibility of the board to members is not only at
IC Profit -0,963 -5,067 0 | significapt . . .
rot 8"1he annual member meeting but continuously in the
. . i .
AMM Profit 0,072 0379 | 0,705 SN'Ot . coogerative's operational activities. The AMM will be
Bnificgicounted for in the previous year's cooperative
SigF 0 revehue budget plan. The AMM discusses work
change programs for the following year. The management
R Square 0797 must be transparent and responsible in running the
Change ' coogerative's operations

In table 3 shows the F test of 0,000. The alpha 0.00 yield less than 0.05
shows an influential result. These results indicate test variables
simultaneously has an effect on financial performance

Model :
FP=a+bilC+b, AMM + e

Information:
IC = Internal Control

AMM = Annual member meeting

Discussion

Internal control

The linear regression results of internal control
on financial performance produce alpha 0,000. This
means that alpha less than 0.05 has a significant effect
with a negative direction. This means that women's
cooperatives that generate large profits internal
supervision in cooperatives are still very weak,

The results of this study support the
stakeholder theory. Stakeholders will benefit from
corporate governance implementation that improves
performance. Cooperatives that perform well will help
members and the surrounding community.
Cooperative members can feel the results by obtaining
business capital with low interest — the population
before the collective borrowed money from loan
sharks. More broadly, the existence of cooperatives
can reduce poverty and improve the economy of the
community. This study supports [15], [16] describes
that corporate governance has a vital role in
performance, in particular the implementation of
internal control and the implementation of annual
member meetings as a function of accountability.

5. Conclusion

Cooperative management is needed to
improve performance. The implementation of
Cooperative management supports the principles of
justice, independence, transparency, and



accountability. Implementation of Cooperative
management in cooperatives can be seen from the
activeness of managers and members who support the
operational responsibility of unions. Internal control
hurts the financial performance of women's
organizations. Cooperative administrators carry out
collaborative operations by the guidelines so that even
though the level of internal control is low, it does not
make the management perform poorly so that
financial performance continues to run well.

The implementation of member meetings
does not influence financial performance. This means
that the operational activities of the cooperative have
gone well. The management of the cooperative has
carried out the function well so that financial
performance can increase. Profit or report on
remaining operating results will increase with the
active role of cooperative members. Business results
reports will be reported at annual member meetings.
In AMM, the remaining proceeds are distributed to
members by the provisions. Cooperative members feel
the benefits of profit sharing. Another advantage of
cooperative members, borrowing money from a
cooperative does not need to use asset guarantees.
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